
Robertson County Commission 
Monday, May 18, 2026 7:00 pm  

 
Be it remembered that the Board of Commissioners of Robertson County, Tennessee, 
met in open public session, at the Robertson County Juvenile Courtroom in 
Springfield, Tennessee on Monday, May 18, 2026, at 7:00 pm  
 
County Mayor, William A. Vogle, called the meeting to order. County Clerk, Angie H. 
Groves, was present to wit. 
 
Roll Call 
Quorum Present (14 Present, 11 Absent) 
Present: MAYOR VOGLE, COUTS, THOMPSON, ROBERTS, MARTIN, BILLY R. DORRIS, 
WILSON, STUBBLEFIELD, HOGAN, HART, WHITE, ELLIS, HEAD-HIEBER, SUMMERS 
Absent: JACKSON, BRINKLEY, RUMMEL, PIERCE, DELONG, MOORE, AYRES, STROUD, M. 
DORRIS, MORGAN, WOODARD  
 
Invocation and Pledge to the Flag - Commissioner Head-Hieber 
 
Minutes of Previous Meeting - April 20, 2026 Meeting 
Motion by ROBERTS - Second by COUTS - Passed by Voice Vote 
 
Communications from the Mayor – EMS Director, Brent Dyer recognized everyone that 
had a hand in assisting a disabled patient in a house fire. Those recognized for their heroic 
efforts were  
County Attorney, Clyde Richert announced his upcoming retirement and how it would be 
handled. Mayor Vogle congratulated him and thanked him for all of his years of service to 
our county.  
 
Reports – (On file in the Clerk’s office and included in the online agenda.) 
Highway Commission 7.1, Trustee 7.2, Animal Control 7.3, Planning Commission 7.4, Solid 
Waste 7.5, Emergency Management Agency 7.6 Fire 7.7, Emergency Medical Services 7.8 
Veterans Service 7.9, and Finance 7.10. 
Motion by COUTS - Second by HEAD-HIEBER - Passed by Voice Vote 
 
Elections & Appointments 
Equalization Board - Bob Lipscomb, David Lee, David Love, Doug Aldridge, Jack 
Hollingsworth; Library Board - Renee Wray-Davis (2nd term) 
Motion by STUBBLEFIELD - Second by ROBERTS - Passed by Voice Vote 
 
Public Hearing - Planning and Zoning 
Planning and Zoning, Director Pam Groves and Chief Deputy, Hunter Mantooth 
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Resolution No. 051826041 Rezone Nick Changas 
Rezone 5.40 acres, AG-2 to RP-80, Agricultural/Residential to Rural Preservation District, 
5369 Hoods Branch Rd., 11th Voting District 
Motion by ROBERTS - Second by THOMPSON -Passed With 13 Yes Votes Needed 
 
Resolution No. 051826043 
Amend Budget - General Fund - EMS Miscellaneous Expenses 
Motion by COUTS -Second by MARTIN - Passed With 13 Yes Votes Needed 
 
Resolution No. 051826044 
Amend Budget - General Fund - Circuit Court Clerk Jury Selection Software 
Motion by COUTS -Second by WHITE - Passed With 13 Yes Votes Needed 
 
Resolution No. 051826045 
Amend Budget - General Fund - Animal Control Pay Increases  
Motion by COUTS - Second by HOGAN - Passed With 13 Yes Votes Needed 
 
To Suspend the Rules and Proceed with Resolution No. 051826045 ONLY - 2nd Reading 
Motion by COUTS - Second by MARTIN - Passed by Voice Vote 
 
Resolution No. 051826045 - 2nd Reading 
Amend Budget - General Fund - Animal Control Pay Increases  
Motion by COUTS - Second by HEAD-HIEBER - Passed With 13 Yes Votes Needed 
 
Resolution No. 051826046 
Amend Budget - School Fund - Various Expenses 
Motion by COUTS - Second by MARTIN - Passed With 13 Yes Votes Needed 
 
Resolution No. 051826047 
Extend Retirement Coverage in the Tennessee Consolidated Retirement System to all 
Remaining Uncovered Departments and Instrumentalities 
Motion by COUTS - Second by HOGAN - Passed With 13 Yes Votes Needed 
 
Resolution No. 051826048 
Establish Disposal Fees at the Robertson County Solid Waste Department  
In County Waste - $60.00 per ton to $85.00 - Out of County Waste - $75.00 to $100.00 
Brush Fees - $40.00 to $50.00 - Tire Fees - $135.00 to $150.00 
Motion by WILSON - Second by HART - Passed With 13 Yes Votes Needed 
 
Resolution No. 051826049 
Declare Surplus Property - Board of Education Transportation Department - Transportation 
Equipment 
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Motion by MARTIN - Second by HEAD-HIEBER - Passed With 13 Yes Votes Needed 
 
New Business – Commissioner Hogan recognized the graduates throughout the county 
and commended them for their hard work and dedication in reaching this important 
milestone. Commissioner Roberts reminded those present that budget planning season is 
underway and encouraged everyone to attend the public meetings in order to stay informed 
and ask questions. 
 
Election of Notaries 
Lynne D. Anderson, Tiffany Austin, Regina H. Bratcher, Nichole Brigham, R E Cope Jr, Lisa 
Counce, David Donnellan, Tiffany Givens, Darlene Keith, Katherine Key, Gwendolous D. 
Martin, Alma Ortiz, A Osborne, Tammy H. Palmore, Jennifer L. Parrott, Andrea Camila Perez 
Perez, Jill Pryor, Elisabeth Riley, Nadia Rodriguez, Brittany Upchurch, Sheila A. Walton, 
Jennifer L. E. Williams  
Motion by HOGAN - Second by ROBERTS - Passed by Voice Vote 
 
Adjourn – 7:38 p.m.  
Motion by ROBERTS - Second by WHITE -Passed by Voice Vote 
 
 
 
___________________________________ ______________________________________ 
Mayor William A. Vogle   Angie H. Groves, County Clerk 
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Billy Vogle Randy Peach

Mayor Director

Intake Summary Report

Period: from 1-Apr-2025 12:00 AM    to 1-May-2026 12:00 AM

Total Intake 63

Outcome Summary Report

Adoption 1

Euthanasia 4

Transfer 40

Return to Owner 8

Public Euthanasia 0

Total Outcome 53

In Foster 0

Animal Inventory 40

Donations for this month $454.00

Donations Year to Date $5,911.00

Revenue for this month $190.00

Revenue Year to Date $4,440.00

Spay/Neuter Deposits for this month $50.00

Spay/Neuter Deposits Year to Date $4,010.00

Spay/Neuter Refunds for this month $500.00

Spay/Neuter Refunds Year to Date $10,058.46

Spay/Neuter Fund Balance $42,384.15

Calls Received 303

Calls Completed 300

(INCLUDES call from Central Dispatch and All the calls received in the Office)
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ROBERTSON COUNTY 

EMERGENCY MANAGEMENT AGENCY 
1305 HILL STREET  

SPRINGFIELD, TENNESSEE 37172 

615-384-2186 

 BILLY VOGLE   BLAKE PIERCE 

COUNTY MAYOR      DIRECTOR        

MONTHLY REPORT 

INCIDENTS-----------APRIL 1st  --------APRIL 30TH 2026 

MVA------------------------------------------------------05 

COMMERCIAL VEHICLE CRASH----------01 

STRUCTURE FIRE--------------------------------03 

MISSING PERSON--------------------------------01 

HAZMAT ----------------------------------------------01 

EXPLOSIVES-----------------------------------------00 

VECHICLE FIRE-------------------------------------02 

WATER RESCUE------------------------------------00 

SEVERE WEATHER -------------------------------01 

MEDICAL -----------------------------------------------02 

PD MATTER--------------------------------------------00 

GRASS FIRE ------------------------------------------01 

ILLEGAL BURN---------------------------------------00 

Technical Rescue----------------------------------00 

TRAINING AND ACITVITY: 

Winter Storm Fern Update 

Tornado Response 

EMAT Conference  
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May 11, 2026 

To: Mayor Vogle and Robertson County Commissioners 

From:  Brent Dyer, EMS Director 

Re: Letter detailing balanced budget amendment request and proposed FY 26-27 budget requests 

Mayor and Commissioners, 

Please accept this report for the EMS Department for the month of May 2026. Tomorrow 
evening, May 12th, in the budget committee, we will present a proposed balanced budget amendment, 
another budget amendment that isn’t balanced that will likely require two readings and present our 
proposed needs for the upcoming 2026-2027 fiscal year. Madam Chief of Staff, Mrs. Lea Ann Crockett 
assisted me in emailing out an informative letter detailing the balanced budget amendment and the 
proposed budget needs for FY 26-27. These are not new positions, they were current AEMTs who went 
to college programs to advance their training to be able to do much more to treat patients. It is a great 
problem to have, as many counties still can’t get enough paramedics, and here we are finding ourselves 
with more than enough. This will be $4.84/hour differences for each of them (x7). We are requesting 
these funds about 1.5 months ahead of schedule to be able to start paying these employees for the 
higher functions they can bring to the table now, sooner than we expected. 

In many EMS systems, it is not typical or common to see double paramedics on an ambulance. 
But in busy systems, or systems that see a lot of high acuity patient contacts and provide advanced 
protocols that improve patient care, it is a great thing to do. Our EMS system in Robertson County would 
most certainly be an example of one that sees a lot of serious injuries and critical illness. Our team runs 
around 1,000 calls per month, which is busy given our populations and having 8 full time 24 hour 
ambulances and a 9th ambulance that runs for 12 hours. Just yesterday, while transporting someone to 
the hospital, the crew had to stop on the side of 41S in Ridgetop and call for help to get someone to 
come drive them the rest of the way, so both crew members could start working on the patient in the 
back, who had stopped breathing, requiring intubation, advanced airway procedures, and artificial 
ventilation. Months ago, we had a terrible crash scene on the same road, 41S right at the 
Springfield/Greenbrier city limits. On that scene, a woman lost her life, and a 12-year-old girl in the 
passenger seat almost died too. It took 6 paramedics working on her at one time, but thankfully she 
lived, by the grace of our Creator.  

When I was hired by Mayor Vogle in October of 2022, we had 17 of our 51 full time field 
positions open, unfilled. That caused Coopertown and Cedar Hill EMS stations/ambulances to be closed 
each day, and some days one of the Springfield ambulances. That left us trying to serve 75-80K people 
(at that time) with only 5-6 of the normal 8 ambulances. Our attrition rate was around 27% at that time, 
which was also costing us a lot of money being wasted on training people only for them to leave. We 
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began working hard for Robertson County… and with the support and close working relationships with 
our Commissioners and Mayor, partnerships, and perhaps some luck, over the past 3 ½ or so years now, 
we have made so many improvements. 
 
 Aside from the staffing crisis mentioned above from that time period, years back,… our fleet was 
in poor shape, leaving us having to borrow ambulances from others some days, half of our older 
defibrillators were broken, we had a pay scale that was all over the place with inequities, no applications 
on file to fill the open positions with, only 2 reliable part timers, a failing two-way radio system, many 
employees without safety gear, pending litigation from HR issues and other situations, a poorly 
functioning billing operation, some poor relationships with other departments and hospitals, and a list 
of other problems. Like everyone else, we were still recovering from the COVID pandemic. 
 
 Looking back, about 3 ½ years later, with your help and support, we now have all positions filled, 
plus we have added another ambulance! Our EMS transport revenues have increased around $300K. We 
have multiple applications on file with people wanting and waiting for the opportunity to come work 
with us, we have a HR appropriate and attractive pay plan that has greatly helped is with recruitment 
and retention. Our attrition rate went from 27% turnover to almost none. We have two people who will 
leave before the end of this fiscal year, but they are retiring, on good terms. Our fleet is in the best 
shape is has ever been in, we have newer and reliable essential equipment, will soon go live carrying 
trauma blood in the field, have given medical equipment to our fire departments to use on medical 
scenes for the past 2 budget years, have a County wide $7M advanced radio system, all personnel have 
proper safety gear, morale is at a peak high, we have the best relationships with other departments, 
area hospitals, and most of all… our community through great public relations. I want to be sure to say 
this and reflect on how far we have come already. I also believe our community and our tax payers see 
this. EMS, public safety in general, is one of the things people can see and know they are getting for 
their money, and we work hard to give them the best we can afford. I think with your help, we have 
done a great job for Robertson County.  
 
 We realize the answer will not always be “yes”, but we still work to present what we belief will 
help the most along the way, and promise that whatever we have to work with, will be used wisely and 
as efficiently as possible to continue being good stewards of our citizens’ money. As we go forward into 
this year’s budget, let me end this letter with saying most of all… we appreciate the trust. Our citizens 
trust us to hold their lives in the hands of these paramedics and AEMTs. I appreciate that you all trust 
me to lead them. As always, please reach out if you or your constituents need anything. 
 

Please reach out if there are any questions and thank you, 
 

 
Brent Dyer, EMS Director 

615-440-6657 direct cell 



Robertson County Veteran Service Office 
Scott Erwin, Director / Veteran Service Officer 

Activity Report – April 2026 

VA Annual GDX Report FY 2024 

Total County Population (2024)          78,459 (est) 
Veteran Population (Robertson County)         4,110 (est) 
Annual VA Benefits Compensation & Pension  $52,602,000 
Annual VA Benefits DIC & Survivors Pension  $  2,882,000 

OFFICE ACTIVITY 

Number of Veteran File Maintained   2,989 
Office Visits (Appointments & Walk-Ins)     63 

COMMUNICATIONS 

Communications (Email, In-Person, Phone, Mail, Other)  568 
DD214 Requests   2 
Virtual Hearings (BVA)   1 
Claims Submitted      31 

OUTREACH 

Home Visits (Veteran/Surviving Spouse)   1 
Nursing Home Visits   2 
Transportation Requests (Mid-Cumberland Passes)  0 
Veteran Assistance (Food, Fuel, Utilities, Housing)  $      0.00 
Financial Assistance (Food Boxes, Kroger/Walmart Cards)  $      0.00 

OTHER ACTIVITIES 

WSGI 1190 – One Street Over w/ Lavern Vivio  1 
Coffee and Comradery – Robertson Co Credit Union  1 
Miscellaneous Events (see Page 3)   1 
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Scott Erwin, Director / Veteran Service Officer 

Activity Report - April 2026 
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Veteran Service Office Monthly Report – April 2026 “Wins” 
 
TVB 00007774  
 
Army Veteran, aged 62 and bedridden, was awarded 100% Permanent and Total rate on 
April 14, 2026. This Veteran and spouse have struggled to make ends meet, relying on 
friends, family, and church members to pay for groceries. Moving forward, he will receive 
~$4,000 in VA compensation monthly. Due to his need for assistance, we are currently 
working to get his wife recognized in the VA's Caregiver Program, which will further help 
financially as VA will pay her directly to care for him. 
 
TVB 00109148  
 
Air Force Veteran, aged 76, was (finally) granted VA compensation for PTSD on March 23, 
2026. This was a fight that had to go to the Board of Veterans Appeals (BVA) - which is 
typically a 3-5 year process. However, we were able to expedite his appeal due to age (over 
75). The BVA completed the process in record time: 7 months. The VA dated the decision 
back to the original date of claim (March 2025). This resulted in a retroactive payment of 
$5,420, and a new compensation rating at a total 40%, which will give him ~$800 per 
month moving forward, as well as healthcare coverage for his disabilities. 
 
TVB 00192560 
 
Army Veteran currently at the Tennessee State Veteran’s Home in Clarksville was 
transported from NHC Hendersonville.  The ambulance transportation bill of $1,724 was 
taken care of by the VFW Post 2120 in Greenbrier TN.  Our VFW and American Legion Posts 
jointly take care of our veterans, relieving the financial burden from the veteran and their 
family when a need such as this arises. 
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Scott Erwin, Director / Veteran Service Officer 

Activity Report - April 2026 
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Miscellaneous Events:   
 
April was another jam-packed month.  We had our Annual Spring Training with TDVS.  
Abigail and Gwen attended at Ft Sewart in Smyrna and Scott attended in Cookville.  A lot of 
helpful new information came out of the meeting. 
 
Our Coffee & Comradery continues to have strong attendance on the third Tuesday of the 
month.  Abigail met with Lavern Vivio aka U-Turn Lavern for our monthly WSGI radio spot. 
 
We signed up for the First Friday event on the Square in Springfield and were approved for 
May.  We look forward to attending as many of these as possible. 
 
Please continue to refer Veterans/widowed spouses/families to our office. We’re open 
Monday-Friday 8am-4:30pm (home visits as needed) 
 
We have created a QR code for our office Facebook page.  Please feel free to “Like” and 
“Follow” for news and events. 
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ELECTIONS AND APPOINTMENTS 

Equalization Board (2-year terms) 

- Bob Lipscomb 

- David Lee 

- David Love 

- Doug Aldridge 

- Jack Hollingsworth 

 

Library Board 

- Renée Wray-Davis to serve second 3-year term as county 

appointee, term runs 7/1/26-6/30/29. 
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